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Abstract 

Employee loyalty is a set of feelings that attaches the employee emotionally to an organization. 

Employee loyalty and positive emotions are positively correlated.This study attempted to 

identify the relationship between Recognition Policy and Working Environment on Employee’s 

Loyalty in academic sector. With a sample size of 100 academicians as respondents and 

application of single factor annova, the study indicates that recognizing the employees and 

providing them a healthy working environment is positively correlated to employee loyalty.  
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1. Introduction 

At the point when the employees are committed to the achievement of their organization and of 

the conviction that being a worker of their association is to their greatest advantage, then, at that 

point such condition is named as Employee dependability. In such situation the representatives 

intend to stay with the association, however they likewise don't wish to look for elective work 

openings. In ongoing many years, it has been seen that Employee Loyalty Programs wherein 

focuses dependent on representatives' exhibition are assigned are parcel more successful than 

conventional impetus plans which are put together basically based with respect to occasional or 

yearly execution and reviews. It is deductively demonstrated that a worker feels more 

appreciated and spurred subsequent to playing out an honor commendable activity through such 

projects. 

2. Rationale of Study 

The human asset is the central asset for any business as an extensive sum is spend on selecting 

and preparing them. A scholastic organization is no exemption. In the event that the worker is 

supplanted, it brings about additional cost for the business. Accordingly, it is significant that a 

worker remains loyal. When it goes to the representatives of scholarly area, devotion turns into 
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even more significant in light of the fact that the understudies view their instructors as tutors and 

are sincerely reliant as well. The Recognition strategy followed by the business assumes a 

critical part in causing the worker to feel that he is a resource for the association. A sound and 

positive work culture also is fundamental on the grounds that the functioning individuals invest 

the urgent cognizant energy of their life in the association they work. The investigation has been 

finished with reasoning that there is a significant impact of Recognition Policy and Working 

Environment on loyalty of Employees in the scholastic area. 

3. Objectives 

 To explain the effect of working environment and recognition on Employee’s Loyalty 

 To analyze the impact of other factors of organization on Employee’s loyalty 

4. Hypothesis 

 Recognition and Working Environment plays important role for Employee’s Loyalty. 

 Recognition and Working Environment do not play important role for Employee’s 

Loyalty. 

5. Research Methodology 

A Sample size of 100 respondents has been taken. Data was collected through a structured 

questionnaire. 

6.  Review of Literature 

Patricia V. Roehling, Imprint V. Roehling& Phyllis Moen (2001) in an examination named 

'The Connection Between Work-Life Approaches and Practices and Representative 

Dependability: A Day to day existence Course Viewpoint' with an example size of 3,381 

American laborers researched relationship among work/life arrangements, casual help, and 

worker reliability over the existence course. They reasoned that Adaptable time strategies, 

positive relationship with worker dependability with some variety dependent on life stage. 

Casual help through chiefs and collaborators has the best sure relationship with representative 

devotion.  

FonsNaus, Promotion van Iterson, Robert Roe (2007) led an examination 'Hierarchical 

skepticism: Broadening the leave, voice, dependability, and disregard model of representatives' 

reactions to unfriendly conditions in the work environment'. They proposed to extended the 

Leave, Voice, Dependability, and Disregard (EVLN) model of workers' reactions to opposite 
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hierarchical circumstances with the hypothesis of Authoritative Criticism. With an example size 

of 159 respondents the investigation showed that Reliability is anticipated by low job struggle 

and high self-governance, though negativity and exit are about similarly anticipated by high job 

struggle, low self-sufficiency, and low self-assuredness.  

Erik Berntson, Katharina Näswall, Magnus Sverke (2010) directed an exploration named 

'The directing job of employability in the relationship between work weakness and leave, voice, 

reliability and disregard' with the goal to research whether employability directs the impacts of 

occupation uncertainty on leave, voice, dedication and disregard. The outcomes, in light of 

survey information from middle class laborers in Sweden (N = 725), show that people who are 

high in employability might have more noteworthy freedoms for overseeing their functioning 

life. The examination presumed that as opposed to making workers bound to utilize voice in the 

midst of vulnerability, employability appears to essentially incite professional versatility.  

Mai Ngoc Khuong and Bui Diem Tien (2013) in an examination 'Variables affecting 

representative faithfulness straightforwardly and in a roundabout way through jobsatisfaction - 

An investigation of banking area in Ho Chi Minh City' distinguished the connection between 

work fulfillment and authoritative dependability of representatives who are working in financial 

industry in Ho Chi Minh City (HCMC) and the various components adding to their steadfastness 

toward their present banks.The finishes of this examination showed that the more elevated levels 

of fulfillment, director support, incidental advantages, collaboration, working climate, and 

preparing were emphatically related with the more significant level of hierarchical dedication. 

The investigation battled that to accomplish high representative steadfastness, organizations in 

financial industry ought to accomplish undeniable degree of worker work fulfillment, increment 

administrator backing and collaboration among workers, and offer great work space. 

7. Factors Affecting Employee’s Loyalty 

The factors that largely affect employee loyalty in academic sector include salary empowerment-

participative management, performance management, recognition, reward and promotion, 

training program, working condition, coworker relations, communication, family-friendly policy, 

compensation, job itself, institution as a whole, emotional exhaustion, teamwork and 

cooperation, recruitment, demographics and cooperate culture.  
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7.1.Importance of Representative Acknowledgment and Commitment  

On the off chance that establishments put forth attempts to recognize representatives, this thusly 

engages them and makes a positive culture in the association. It additionally brings about 

expansion in organization's income. Acknowledgment expands the usefulness and inspiration of 

the representatives, constructs positive and synergistic work environment culture, builds benefit 

of business and so forth 

7.2.Benefits of Effective Employee Recognition 

 

Increase Productivity   Increase Profitability      Retain Top Talent             Build Culture 

7.3.Steps to Make and Expand Representative Dependability  

First and foremost, fathom that representative devotion is only a bunch of sentiments that 

connects the worker genuinely to an association. Worker dedication and positive feelings are 

emphatically connected. Following stage is offering a serious and reasonable remuneration to 

worker and causes them to feel that their work is genuinely estimated as far as cash. It is 

additionally recommended to distribute everybody's remuneration. Recruiting more references is 

additionally a significant advance of worker dedication as an unwavering representative just will 

allude somebody whom he accepts would be a resource for the association. Giving independence 

and more capacity to the worker help in expanding both steadfastness and commitment. 

Eliminating undesirable and less significant vulnerability is fundamental on the grounds that a 

climate of vulnerability establishes upsetting environment and makes the representatives 

                                                                  

https://www.terryberry.com/get-started/retaining-talented-employees-recognition/
https://www.terryberry.com/get-started/retaining-talented-employees-recognition/
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hopeless. Supervisors and collaborators who are unpalatable or oppressive and reluctant to 

change their disposition and conduct are inhibitors of faithfulness and consequently ought to be 

properly checked. Employees need to be glad for their positions and of where they work. 

Organizations that have noteworthy ability brands draw in and hold ability all the more without 

any problem. 

 

 

7.4.Following are significant focuses where business should be mindful so as to keep up 

with compatibility among workers and assist them with building unwaveringness:-  

 Dispute Goal  

Debate ought to be settled unbiased. Listen both the gatherings in question and afterward 

take choice in right way.  

 Rewards  

Prize assists a ton with persuading representative. It ought to be offered time to time in 

financial terms as well as appreciation and acknowledgment.  

 Remain Reasonable  

A business should be reasonable for workers. On the off chance that he feels there is 

issue among workers he should see right to determine struggle without being uncalled 

for.  

 Be Mindful  

A business should know, what is happening in association. In the event that he will leave 

all on the workers, odds are there to obliterate things startlingly.  
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 Be the Best Chief you can be  

A pioneer is one who is sympathetic and persuade his devotees with no favoritism and its 

significant when you have numerous representatives. Businesses ought to be cautious 

managing workers as they are not machines. Hypothesis Testing H0: Recognition and 

Working Environment plays important role for Employee’s Loyalty. 

8. Findings And Conclusion 

 

Findings: We took 100 samples from academicians through questionnaire. ANOVA is showing 

the value of P 0.436, it is higher than 0.05. It shows that our Null hypothesis is accepted. 

Employee’s loyalty is the matter of working environment and recognition in working place 

H1: Recognition and Working Environment do not play important role for Employee’s 

Loyalty. 

Anova: Single Factor       

SUMMARY       

Groups Count Sum Average Variance   

Work environment 100 429 4.29 0.995859   

Appreciation and 

recognition among 

the other employees 100 413 4.13 0.861717   

Anova: Single Factor       

SUMMARY       

Groups Count Sum Average Variance   

Given new task or 

initiatives 100 420 4.2 0.909091   

Job security 100 430 4.3 0.737374   

ANOVA       

Source of Variation SS df MS F P-value F crit 

Between Groups 0.5 1 0.5 0.607362 0.436713 3.888853 

Within Groups 163 198 0.823232    

Total 163.5 199         
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ANOVA       

Source of Variation SS df MS F P-value F crit 

Between Groups 1.28 1 1.28 1.37814 0.241828 3.888852753 

Within Groups 183.9 198 0.928788    

       

Total 185.18 199         

Findings: We took 100 samples from academicians through questionnaire. ANOVA is showing 

the value of P 0.2418, it is higher than 0.05. It shows that our Null hypothesis is accepted. And 

alternative hypothesis is rejected. Employee’s loyalty is the matter of working environment and 

recognition in working place 

9. Conclusion  

Employer doesn't need to try these practices without a moment's delay. Start close to nothing and 

work up from that point. Reliability assembles in total—workers consistently react to changes in 

conduct, the executives style, and friends execution. So every last piece, each sure activity, each 

improvement, each proper reaction to a test adds up. Check out where you're at, where you need 

to be, and how you intend to arrive however act. Expand on great practices and go ahead from 

that point. 
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